
 

 28 

 

512022

https://journals.ust.edu/index.php/AJQAHE 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 

2

 

 
1 
2 
3 
4 

fahdmaghrabah@gmail.com 

 

2    2022 

7    2022 

3   2022 

© 2023 University of Science and Technology, Aden, Yemen. This article can 

 be distributed under the terms of the Creative Commons Attribution License, 

which permits unrestricted use, distribution, and reproduction in any medium, 

provided the original author and source are credited. 

 اليمن. يمكن إعادة استخدام المادة المنشورة ، المركز الرئيس عدن جامعة العلوم والتكنولوجيا، © 2023 

  الاستشهاد بالمؤلف والمجلة.شريطة  الإبداعي المشاع مؤسسةحسب رخصة 



 

 29

  

 

512022

https://doi.org/10.20428/ajqahe.v15i51.2026 

  

  

37

40

3.025

3.30

3.122.902.77

 

 

https://doi.org/10.20428/ajqahe.v15i51.2026


 

 30 

 

512022

https://journals.ust.edu/index.php/AJQAHE 

 

 

Evaluating the performance of human resources management at Amran 

University in light of the requirements of sustainable development 

Abstract: 

The study aimed at Evaluating the performance of human resources management at Amran 

University in light of the requirements of sustainable development. The researchers used the 

descriptive analytical approach. The tool consisted of a questionnaire of (37) phrases, divided 

into four dimensions; It was distributed to a random sample of (40) academic and administrative 

leaders. The results of the study showed that the tool’s overall score was (3.02 out of 5); With 

a performance rating of (medium), and at the level of the main dimensions, the incentives and 

compensation dimension got the highest average (3.30), then training and development with 

an average of (3.12), then performance evaluation (2.90), and finally selection and appointment 

with an average of (2.77), all of them with an average rating (average), The results also showed 

that there were no statistically significant differences between the answers of the sample 

according to the variables (gender - educational qualification - college), and the existence of a 

medium relationship between human resource management and the requirements of 

sustainable development, based on the results; The researchers recommended developing the 

performance and governance of human resources, paying fair wages, salaries and incentives, 

developing human resources skills through training, and setting controls to measure the 

performance of employees according to accurate standards, in addition to proposals for 

complementary studies on the subject . 

Keywords: performance appraisal, human resource management, Amran University, 

requirements for sustainable development.  
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