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Abstract:

The study aimed to identify the professional competencies of the
technological instructional designer (novice; expert; team leader, project
manager) based on professional organizations and existing research
literature and from the academic experts and employers in Jordan point of
view. The qualitative methodology ‘content analysis® was used in this
study to conduct a systematic review that includes (7) professional
organizations and (10) selective related studies to prepare the
technological instructional designer competencies framework (TID CF)
which has been validated by (14) Experts (9 of them are academic experts
and 5 are employers in educational technology and instructional design
field). The outcome of this study was a proposed technological
instructional designer competency framework (TID CF) consisting of (5)
domains; Professional foundations; planning and analysis; design and
development; evaluation and implementation; management, including (25)
competencies supported by (132) performance statements. The study
recommended the use of the proposed technological instructional designer
competencies framework to guide the academic programs to align with the
expectations of the needs in the field and to plan professional development
opportunities.
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aled (IBSTPI) il [l (36 poaledll pnaall LS ) sk ) céw Al
atid lgd 2 3 csabadl) ol Aadmal Al et sl gl Lud Loancas (2012)
(10) e IS5lie (420) o (Bkinl) Zines 51 kst 2 3 ¢esilly (A8 ) mgia
A g i) b pSlaadl (e Lo jh degane pa Aaliie and CDURe o) @l el (g
el B Gl el il dihe aadias ehd Dal Gph ge LU ) e 3
(Essential) &5 yin 3 ) clalad¥ly &lgally &dpeall LU 33 3 ade 2l
LUS (49) 5 5 pma LS (30) Leie LS (79) wimias Ally o(Desirable) dse yalls
eclllially uledl) Jlas 18 €Vl (7) b L) Ciias @ @l e Slad (ise g
JLadY ) Jlaag ¢l ks ey el z3lais Bl ey canilly Jaladl) Jlaas
GLUS G Gl i€y Y1 abBl Jlaes Loty clisayl) dlaay csledlly
God IS Bale i ) cilasendll sl Bl Gllyg Aaal SSY1 o Ggllly JLadY)
o DAY e (3dl) Aled dale) &y Lo Wle LS o3 Osns ccibiacaddl) adaie
o po ESH ae Ala by @il clacl ilaal adgdly clilally clallad)

Bakeally dadiall adedll araca’ lilee zHld ageadtl (gialedll (ganead) a3 LI
S Gialedl) Cpamad) Ja2' tdasusall (Nall, 2019) JUl 3153 dng )kl s
Lledd Zall Coladl) agh ) cén Al CDBU Ladll Gl duhs e Haal
Clegyia (g Lild Al DA o @l clegyiall (e Gialdl Gudead)
e gyl 5 Osialdll Goanadl Goled RS LI Fl Chaaly . caledll anaail
Gty LSy \gigariion A Cilinglyi€illy gy ¥y 3Lally Clesledll Juadl
L Cglily . pgr AalAll Al araat b cleg yaall b Al clgally Ciladl
ool el :a ol mail e yia Bl 3 b)) H3EL ASLED) A5l
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0 (20) g0 DUlhe Cupal cdlly o Slmby (3% S dapadl LS yaal Ak
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b Basasdll b it Wiy «paledl anacallly Adeidll chleall e laje Laall Llesls
bl Liaglgi€s 8 adlia) LS Mal) auladl o Ui

Gardner, Chongwony, & ) ohidlyy (Jeigddy iyle  dahy Ay
el el Cilegyia gl daglhad) cLUSY Calasis) o (Washington, 2018
el (gpde shl Y i diph daiial @ Ay el bl 8 Vi s
U Cadng L leDiWY) e il e O3S g lea) ol Lhee PLA (4o 43285 el
Ay o Mal) a8 a3loly coaledl) aranil 5Ll dlia 3 LUK (64) 5 densy ld (8)
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Ritzhaupt, Martin, Pastore & ) iS5 Hswbs les cuslazi, duhy Ul
@iy abedll Linglgi€s 8 Cpeadadidl LS clafinl gk 5 43l (Kang, 2018
b Oreaiadiadll GLUS aaat Lgie Gyl OIS Ay ey cchlealy ccaladl lgie
Leasloi€s GLUS mase il ol (8 (iigall sis Ay DA e el Liagleis
el Linglai€s Capai o g gaalie U] ) Aah o3 (8 opsks & T el
el e A b ¢ amladl HURYI alatiuly gy Alayal) chsialy el Claally
el LiaslsiSs ianadie LS Adend) dlzall @y Bl deuly deade (1) sl
oDl (3) Ala b clly sl (5) oo Bysdie didas Dle) (400) dias (2)
Lilaiin) Aahdl )3 (4) ddlaall @iy Yl caillagl cldle] o LU Lgae,
(176) el @ Ay (N = 219) adedll LaglsiSs & pacadial G dels degane o
Cliagiy (bl GlSs (d)lge DSy Aiiyre CLS) leest cana Lokt @ 4L
Gaally bl lylaig cpspial) Byl ¢ patledll apacalll 1fia Al LD Auhd) Al
i ) ey L cppdially (salall (Al CLUSy daliad) Glaal Calide ae @
ol L1365 LS e 81 il

LeShia o o ) LU paatl s (Kelly, 2016) (LS 81558 dag sl s
pes Bl alilly L dead Claal Ll dgas 0n LaglyiSilly wbdll preal gadaidic
praalll Cle g e (5100 (10 (20) Ablie i el e Slimd (lghlaty diday Dle) (393)
Gl el Ganadl G U RSy L aaski dgay (o LS 28] paaal el
foaldll arealll (Al Geedll LU @l 8 chlea ledan o o 5uall (g3
Ll LUy 51y ¢0aY) ae Jalallly JLadV) Clgas ialedll Lingl i€l
ity (Jat¥ly alaY) 8 el 5eliS 558l (gd Ganad) gl (o< o o LS LAY
hays raadidl ehally daliadl laal g JEd Galadll 1S5 LAYl ae daladl
gl Bl 8% IS8 L sledna) & Al bl A e aapes deald
a8 5 1)y SV 5ledl & (ADDIE) @lela) pasiul oISy Ol b oSl
LS o o i) Al Calls malin (8 5pally djeall ColS et (bl aracadl
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JB e ALLY) (e degene 5B Glald) LV iy (oadlsll paldll aaalll LS
Op LA g Jag (gl g e el mealll GLUS Gy 3k Jea (iald)
Gl Al Blg Fa JULY) Gl e el ¢ Mal) adedll s 0B Jue e il
praall palagll 558 Lo i dae e Edhesadl clerdl o @lld ) Ly (K-12)
3 b cigall Gpydially (galall Gl CLUS A6 Lgaaling adlSY) mabal) Jag € oaledl
canl) 5acld e A6WY) 538 (e el Aakli Cills) 2agr Y iU (Kls 0L

lgae aliy cilon (8 Aalad) Clah)d) ae i Lllal) L3 G laldl BaY LS
gy RVl BN dngl ol Lady ¢(ga] Culsa b

-

O30Ty adly by «(North et al., 2021) ¢ssals st duh ae duhd) oda (3
cuglayny dulg «(Klein & Kelly, 2018) LS o518 dulyy ((Wang et al., 2021)
GLUS v & (Kelly, 2016) LS du)ss «(Ritzhaupt et al, 2018) o540
Chongwony et ) ¢sals issisds duby ge G5 «gaslsi€ll fadell caamall 2ol
raladll apacalll L)IY) Sy fadedlll aesil 5LE SLLS yaas 4 (al, 2020
GaAls mvles (Nall, 2019) Jus «(Allen, 2020) ol e IS duby go (i
el asenall) e g e 353 LS w4 (Gardner et al., 2018)
sradl CLUE 2t Ayl Gus (e dBla) Glehd e LD AuhI) Cabias,
o L dlal) Gl dagie deabe shal Labd sl 3 & Y ¢yl el
& (Wang et al., 2021) 5,415 &ils aubay «(North et al., 2021) ¢ssals s iy
& (Chongwony et al., 2020) (5 3Ty Ssrisdt duha Ay il cldley) Jida
(Allen, 2020) culf duhs bg ¢ Mall aledll Clatige dnas @) Ladagll Chagll (ulas
Ly Gy o(Dliul) a3 ciandia) B dpla) GdU Lagie deabe chal B
Gaatdtl & CDlea cnd (Llawl) L 51 aiiul @ (Schubert, 2019) ciyss
b Lai b Bas B Cladl) Ay o @ (Nall, 2019) JU dubys by ¢ i daha
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O Al cuslaziy Auhy Ayl Ayl cuwssdi) w3 (Gardrer et al, 2018)
B & il cldlely dlall @y wlisl) daale w3 (Ritzhaupt et al, 2018)

(i) Las 81 alasic)

el paad) SLUS ) paat 8 Al cluBdl e Allal) Auhd) i,
God B ¢ pudll calddl) dadl ¢fatid) bl piadl GLUS Jady Cuny paslsSl
Clasaly (adlSY) shall ) Gy oalbdl peslll gyyde i fpaldl aail
WY G Jaal
A ) dCiia

panadll iy o o caieilly Gaally g LEY) Cus (e i) pienal Jlae el Hla
lelay aililggucay 0)90 dujladd alag Lidaay Badae clalally Chleay Blear coadedl
Cldld Ge g BB el mendl) dejles cuds dly A uled) Gedas
Qonlall agley Ausigly aladll ¢ jeaall ¥ JUd) Juw o cdlld 4 Lo Dl degiie
Osladlls Y ol Gacadd 1 (8 ey S & elow ey DleY) Yl
degane ulad o daall ) e (S8 Gsaling Lialedl) bt ally Caala il ciladiiag
L Caina alaic) L a9 e By - Cine 53 sl paradil dlsial) cladsil) (e Ll
ran i) slae) G duxigly Osldly Gl e (98] Clacass awla @l s e
desdlly gl Al julee auag) Jeadl) JEN Jall 5o Woo sadiedl uleall cadadily
.(Koszalka etal., 2013) sl

CLUSH n Lo S Boad 2pag Waal Ledld (Ll ol 30 B oy
G el Aayd Gus ol arasll s 3 o) Lguinaas Al Lgle (ageaidl
Coaledll ) Basa o Ula (et Lae casdl (8 Aigall Genyladl (ptadelll panead
Uiy 3ol A mualh aililecy el s (gia IS0 1AW Lagly€lll cipe i
puly Brga e (piiaslald (ppanean pa— ) e IS (B candl (Sl sl gl
G bl A3 G Lol liald) LaY s, .(Koszalka et al., 2013) \gily dlelill
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gl 5agall daun b Sl ol Al S of st Lo say el i) il
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(Jordanian Ministry of clLlslly cilgally Cajlaal) 1 a5 (ginn IS 8 alaill duul
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A dl) clalhae

Hleie U0 G b Lady cclallaadl (e 130 Za) A3 ol

gdly bkl 8 5iaie dadie Lagie 3l 6 i) s cadadl) amaal) -
S Aed) LSl el (@AY Jslally cually (gl uskiy asenadl dededl
Association Talent Development - ) calsal dias Lass) sasall <l
.(ATD
pradl’ Galy el ariadl’ mllas alaialy L) e ) Ls 5LEY) iS5y
Ny e ol Gyl cllae e IS dady aldedll Jloe o iy gl
Aigaly aalsY) LlagY) 8 gt ST adedll paadl llaat
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pell AgSoall dlgall Slai) (e e Ja paalily pgacds Gul sliacl dmg A
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Dlsall 8))s COISAA Jag Jualsill 50 (535 4Bl Al (o Y (il S8 Ailghuna
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) (b ehadll padl Ge Lsas (14) @y o Auhd oyl 1 gdad) S
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Bolall aslsill ol daead) LS Joa Aallall Sl Zingie daabe chal @
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{(ASTD) _uskilly caysll ZKya¥) Baaall Wlu [(ATD) calsall dsaii daes
¢((OLC) gy} ye alaill Aad) ¢(AECT) Ziadelll LinglgiSilly VL) Lines
Gralall yaiadly cigall wledll diaes (ISTE) aledll 3 Liaslyi€ill 253 Laaal)
.(UPCEA)

¢dlzal) b @luhd e (ProQuest) 5 (EBSCO) Jie clibyll aelgd 8 Gl 250 .2
B b Bylell b degene Ay CUSH Al jilasS ciluls (10) slae) g
el il

Mty Cpaeadl Budey (e <) 058 b Gy uledl Lol Jalsis a3 @3
e Laa) DAYy will (S5 s caenadll b Gl of g ) aakal

(Instructional Designer Competency  ;oelaill soadll CLUS Gsyﬁ Aainl &4
de & (IBSTPI) aledlly o1y sl yuled (Jodl sl ol s Model)
Wl e lise B e O3S sy Al AuhAl Jee WS (2012)
(IBSTPI) S zisail (e sin (1) JSEN 3 Lelay o1 culiluy il
vadl e b LS 53k (1) RS ey pavia s JERS (ialedl) Cpaanall

Compotoncy @ 1. Communicate effectively in visual, oral, and written form. (Essential)

1.1. Write and odit messages that are clear, concise, and grammatically correct
(Essential)

1.2. Deliver presentations that effectively engage audiences and communicate
cloar messages (Essential)

1.3. Use active listening skills (Essential)

1.4. Sohcit, accept, and provide constructive feedback (Essential)

1.5. Present wntten and oral messages that take into accounthe type of
Performance information being delivered and the diverse backgrounds, roles, and
Statements varied responsibilities of the audience (Advanced)
aly

tings effectively (Advanced)

ollaboration and cons building skills (Advanced)

pgotiation and conflict resolution skills (Advanced)

stioning techmques (Advanced)

1.10. Disseminate status, summary, or action-oriented reports (Advanced)

o

Suggested level of
expertise

{(IBSTPI, 2021) cxiadell cpaaall (IBSTPI) cllis 7 3sal cpe Jlia .1 Jil
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paad) GLUS Ul dae) & sskadll o2 PIA ey .ol pranalll g he a2
celd ol (131)5 LS (25) g (sily ZIY) dysn B casle€ll kel
sy Plar el bl Jalal) LUl HU) e Je (2) JSEI 3 el
bl sy Loy Azalad) olaV) by JEeS (2) AUSH JSBY 3 seky 3 —alaeY)
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Zsaily (ISP1) Llae o I fagiall (gl (bl Spag sha Limsenss b (4)
il e (ATD) olsall dpasy
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(Source) (Professional Role) (Performance Statements)
IBSTPI®, ISPL |  fssisall okl hics s )m 3 talaaly palidl 753 (a2
ATD, (Wang et e sfoalsl il ,m.‘u.') aalasall uL...S’l
al., 2021), L) "Jﬁsm ',,.,s]l \J.;/_,L;
(Schubert, 2019) _}.&\ alad ey lay g oo g gl 3
(Andragogy/ Adult Leaming
.Theory)
ISTE, (Ritzhaupt |  tssiedll aldedl) Lias S T il T s (b
et al., 2018) < Al s daludly _uJ_},\ &_x,
g i, g, ‘-}.*nﬂ' e
Ll
IBSTPI®, ISP, el adafll 2ae fgolaay Jandl oty 5 jlas suils (c
ATD, (Wang et e 6& ¥ J.:ml el Lyl _,_is
al., 2021) el o 1 e ¢ ade psanlt
(Ritzhaupt et al., S ¢(P21) sl palal Mn
2018) {(SCRUM framework) Jas)
o
<& (Open Systems Theory)
¢(Systems Thinking) [ sl
(Action R&eearch) (el dadll
IBSTPI®, ATD | sl pledl uce Iy a1 s s (d
teadedl asacal Yo ._J_.,_;M}\
‘golu.\ 'l savi sl u..u\jl s e
‘b..«.-.Yl ,;L’;]’_, ¢ :3./“-" eall
BTN
BSTP, ATD | o) ol fhme | pencdd el Sl 5 Gl 33 (e
(el el £ 5 el
et a3 el e
A s Blima Yl ool 35 o ndl2 330
IBSTPI®, ATD | sl el hucs 5 oy iy pia suls(F
Al Jal e ._,_):3‘ sl
J—ulﬂ* 8 yua (i telY) gpusady
A gl ) g0y QY ik

oY) ddaje S Lllal) Al Galdd) faslsi€il) (el aaaall cliles ) ¢ Jba .2 J<ay
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ISPI Standards — Content Analvsis

No. Content Analysis Category
9 | Standard 9: Implement Interventions. 19
Implement Solutions

Competent Design a change strategy. * New
practitioners develop code: 23
strategies that allow 23/a
clients to sustain
change.

9.1 | « Develop messages Monitor implementation. 19/f

that clients can use to
communicate what 1s
being done. why, and

when.

(ISP1) el cagial) gsiaall Jalald Juaji s)aY s Jla .3 g

ATD Capability Model (Instructional Design Path) — Content Analysis

Domain 1: Building Personal Capability

This domain of practice embodies the foundational or enabling abilities all working
professionals should possess to be effective in the business world. These largely
interpersonal skills, often called soft skills, are needed to build effective
organizational or team culture, trust, and engagement.

No. Content Analysis Category
1.1 | Capabilitv 1: Emotional Intelligence and Demonstrate * New
Decision Making emotional code: 1/k
intelligence.
Emotional intelligence and the ability to Build and 21/b
make good decisions are paramount to promote effective
professional success. Emotional relationship.
intelligence is the ability to understand, Determine need/ | 6
assess, and regulate your own emotions, Conduct a need
correctly interpret the verbal ahd assessment.
nonverbal behaviors of others, and adjust Identify and 6/d
vour behavior in relation to others. recommend
Emotional intelligence is a key strength in potential
building rapport. Decision making solutions.
requires one to determine the need and
importance of making a decision, identify
choices, gather information about choices,
and take action on the appropriate choice.

(ATD) wublsall duaii £ 35a¥ coagiall Ssinall Julad jasi shaY camass Jlia .4 S

174



Gslaadldl sfoelall e panaall igal) L)

Dalaall alatiad ) e Joaall el Gilgall dudalahy Ll clehaYL oLall 5.6
. ‘;,;Aaj\ Gamall bl LTy

o L&ae (14) o o) cade€ll ol daad) GUS W) pae @ .7
(5)5 bl Linglgi€s Jlae 8 Cpimaladl 33LY) e (9) 00V (b eudll el
el aeadll Jae 8 ALl GlGA) cledsd G ded) claal o
dapyy Bgall delcall Cun e Al LS W) akan ol e @l gl i€l
Gl sd o (siall pagats B elaly (LU sadaal) el) by elaw)
ol o gl dilia) Jgn Aauslia Lgig y il fike 430 i ce Slad celY) clild & il
ok Agas G sl caladl) daadll A ) by S SLUS Qs

DU O e g laaY b cllasdlal) iy ol (e dxaill 2380 o Jguanl & .8
O ccasl Sl aledl dacad) o Aedgial) Ll SlodY) muen SRy dals LS
il GLUSD (e o Y Dl deluall Jes il (e skl o
Chlall it peSaal Gan il 85 g o doad ) dalas e Lgelua
o2 chal &y salaall adagl L) Gam dia ) plaY) cm EESW|
c Ol (132) 5 BUS (25) ALl 4ygems JUY) (anal ade 3l cillaadlal

Lghidlia g gilll)
8 DI e sl coalal) pacdll Jlae (b ftigall Bl 2ollal) 2y s

LUS (25) et Aoty NVl (5) o O3S (sl calalll atadll Gl U

(40) 5 tstisal) coalalll saadll ol Gl (46) 1Y) 23 e desa ¢l gy (132)5

el Ol (23) 5 ctsinal) gianall el il e b pal)l el daadl el ol

Ok (23) 5 comalls totial Cusinal e IS el by S aledl) araall) (358 S

(st Shgiad) o OS5 ol clily e b cpoaldll adlll ponia pad el

ol el (3358 a5 ¢yl

A A Lgl) ciliags A cagl oSl el dnad) LS S Lo

ol Aaelgal) ¢ JBA) Jualgll) 12aY) CLUSH iy cAiigal) Guadl) Jlae g —
bl el Jla Gl chleally Al Cpunts Cpaad flally (R

175



2025 ¢(2) Gale ¢ Jg¥) ol ¢ pilall slaall i V14 5 il Alaall iy 5 50 o slall 45 ;Y dmanl)

ol mealll Cleg yie b BulY) Sl Chlge Guk dlzall @iy ¥l
allsal fsale Grabiiy Ahadell Clid) menad 8 gl DAY foaldl 23Y)
ety d3a83l)

Ciuay ¢claloa¥) and ehal AaY) GLUS ey (Jdallly Jadbadll) Jlaa G —
sl il degmie Gl lod) (Ahaldll Ay Gogied) adad)l gailad
Al G lahstialy agdeSl clsmied) gallad Qs slgainly calddl
Aaladl)

oskilly manalll e Aot tAAY) LUK ey « pasklilly aaandlll Jlaa -
{(ARCS) (ginill asansill z3sail Jia cibiall cilegyiall i) duliall panlell
Igal) praai ¢lganiis Layshiy Lgasaat S A Cilaiiall gl 5 adadl) galll alas
oo ) lad) ¢aial) DA dadass taaly o) At S malie penal e cilaledl
«(Learning Assessment) sl audi arecad ¢Aielelll Jsall gl ¢Aiaell 3gal
G S8y aghiies cpalaidl oS CABY (Authentic) Ledly aud Gyb sy
gl alasial, eé-‘d’-'

Lalell) DAy Hgall agis 125Y) CLUSH oy ¢Galdilly agll) Jlaw tl -
il Labdl Jelall daalie ¢(Attention to Details) Joaldills alaa¥ly (dsiall
Ngasanty Laydng 4050 COESN, dalsdl) Jgall Guls scbbad) e 2l

& Wbleas 515 83D foalae gk 48] LUK iy MY e tlald —
Jubads (bl clBlally Wy lgalds AShAD ol (ol aasil diga
Glegybd shy (oabe cidag :ie) Balidll Lghlly el sl cleg ie
e adladly ((QA & QC) 325l ey ¢(Six Sigma) sasall 3513 <PMBOK
Y Bl eAiyaall o) ¢ il Bl ¢(pall ey Zibaally Hlsall G IS
Aadaie I G V) aledl) avas Sl Ll ki) & e 230 ey

ahise 058 L Lalal LS ol G ade 2lug L dmald dihde Cilaly <5

LS ) diagn ) de a1 38T Gy Wil Cuaat ) LU o3 gl

G Lo g ¢ laeY) o LSl A8l 13k V) el anead il duslic

176



Gslaadldl sfoelall e panaall igal) L)

Ligall cladaiadl Wibay L i) Allal Guas s guh e dkiad ) Zllal 2u)3)
aahe ehal B 3 00V G daall Claaly CaanlSY) eldll () (3355 &l iVl
e Shzmi dla @b &ladl (10) by A labiie (7) lehaal ) LU Lagie
) (b Jaad) Claaly anlSY) elypal) s dgag 33
s ilua 63l)
o pedk Ly ZalSY) el apngil "cagl S padell pacadll CLUS UL Hasial -
o Tubiily asli€l paldll melll igdl Jladl b clddlly clalaay)
Jlaal) 138 cgall 3L
Jiae & oigd) Lk dgag o Al ASY) LUyl Bedainl by ohal -
sl alall) piasi
(easlsiSilly ) A3 AS)sdl
References:
AECT. (2023). About us. Retrieved April 29, 2023 from
https://www.aect.org/about us.php
Allen, S. A. (2020). Project management in instructional design (Order
No. 28355497) [Doctoral dissertation, Franklin University]. ProQuest
Dissertations and Theses Global. (2479729250).
https:/Aww. proguest.com/dissertations- theses/project-management-
instructional-design/docview/2479729250/se-2
ATD. (2023a). About the Model. Retrieved April 27, 2023, from
https://www. td.org/capability-model/about
ATD. (2023b). About wus. Retrieved April 27, 2023, from
https://www.td.org/abo ut
ATD. (n.d.). What is instructional design? Retrieved November 10,
2022, from https://Awww.td.org/talent-development-glossary-
terms/what- is- instructional-design
Cennamo, K., & Kalk, D. (2019). Real world instructional design: An
iterative approach to designing learning experiences (2nd ed.).
NewYork. Routledge.
Chongwony, L., Gardrer, J., & Tope, A. (2020). Instructional design
leadership and management competencies: Job description analysis.
Online Journal of Distance Learning Administration, 23(1),

177


https://www.aect.org/about_us.php
https://www.proquest.com/dissertations-theses/project-management-instructional-design/docview/2479729250/se-2
https://www.proquest.com/dissertations-theses/project-management-instructional-design/docview/2479729250/se-2
https://www.td.org/capability-model/about
https://www.td.org/about
https://www.td.org/talent-development-glossary-terms/what-is-instructional-design
https://www.td.org/talent-development-glossary-terms/what-is-instructional-design

2025 «(2)&;14%]}{)(\ el ¢ pilall alaal) c%ﬁa‘)‘\]\%’_}g)ﬂ\u@\ ‘L’ﬁ)ﬂ\e)hﬂ@aﬂ\w\

Article 6. https://ojdla.com/articles/instructional-design-leadership-
and-manage ment-competencies-job-description-analysis

Dupree, D. (2019, January 22). What is a team leader? Chorn. Retrieved
October 29, 2022, from https//work.chron.com/team-leader-
26328.html

Gardner, J., Chongwony, L., & Washington, T. (2018). Investigating
instructional design management and leadership competencies - a
Delphi  study. Online  Journal of Distance Learning

Administration, 21(1), 493- 517.
https://ojdla.com/archive/spring211/gardner chongwony washington
211.pdf

IBSTPI. (2021). What are competencies. Retrieved October 23, 2022,
from httpsJ//ibstpi.org/competencies/

IBSTPIL. (2022). Mission and values. Retrieved April 10, 2023, from
https://ibstpi.org/mission-values/

ISPI. (2023a). Mission and vision. Retrieved March 28, 2023, from
https://ispi.org/page/ About

ISPI. (2023b). Performance standards. Retrieved March 28, 2023, from
https://ispi.org/page/CPTStandards

ISTE. (2023a). About ISTE. Retrieved April 29, 2023, from
https://www. iste.org/about/about- iste

ISTE. (2023b). ISTE Standards: Educators. Retrieved April 29, 2023,
from https//www. iste.org/standards/iste-standards- for-teachers

Januszewski, A., & Molenda, M. (2008). Educational technology: A
definition with commentary. NewYork. Routledge.

Jordanian Ministry of Labor. (2019). National qualifications framework
system.
https:/Aww.mol.gov.jo/ebv4.0/root_storage/ar/eb list page/( pldai
2019 4w cBlasall ik ol JUY) pdf

Kelly, W. Q. (2016). Competencies for instructional designers: A view
from employers (Order No. 10190299) [Doctoral dissertation,
Florida State University]. ProQuest Dissertations & Theses Global.
(1873489041). https:/Aww. proguest.com/dissertations-
theses/competencies-instructional-designers-
view/docview/1873489041/se-2

Klein, J. D., & Kely, W. Q. (2018). Competencies for instructional
designers: a view from employers. Performance Improvement
Quarterly, 31(3), 225-247. https//doi.org/10.1002/pig.21257

178


https://ojdla.com/articles/instructional-design-leadership-and-management-competencies-job-description-analysis
https://ojdla.com/articles/instructional-design-leadership-and-management-competencies-job-description-analysis
https://work.chron.com/team-leader-26328.html
https://work.chron.com/team-leader-26328.html
https://ojdla.com/archive/spring211/gardner_chongwony_washington211.pdf
https://ojdla.com/archive/spring211/gardner_chongwony_washington211.pdf
https://ibstpi.org/competencies/
https://ibstpi.org/mission-values/
https://ispi.org/page/About
https://ispi.org/page/CPTStandards
https://www.iste.org/about/about-iste
https://www.iste.org/standards/iste-standards-for-teachers
http://www.mol.gov.jo/ebv4.0/root_storage/ar/eb_list_page/%D9%86%D8%B8%D8%A7%D9%85_%D8%B1%D9%82%D9%85_9_%D9%84%D8%B3%D9%86%D8%A9_2019_(%D9%86%D8%B8%D8%A7%D9%85_%D8%A7%D9%84%D8%A5%D8%B7%D8%A7%D8%B1_%D8%A7%D9%84%D9%88%D8%B7%D9%86%D9%8A_%D9%84%D9%84%D9%85%D8%A4%D9%87%D9%84%D8%A7%D8%AA_%D9%84%D8%B3%D9%86%D8%A9_2019).pdf
http://www.mol.gov.jo/ebv4.0/root_storage/ar/eb_list_page/%D9%86%D8%B8%D8%A7%D9%85_%D8%B1%D9%82%D9%85_9_%D9%84%D8%B3%D9%86%D8%A9_2019_(%D9%86%D8%B8%D8%A7%D9%85_%D8%A7%D9%84%D8%A5%D8%B7%D8%A7%D8%B1_%D8%A7%D9%84%D9%88%D8%B7%D9%86%D9%8A_%D9%84%D9%84%D9%85%D8%A4%D9%87%D9%84%D8%A7%D8%AA_%D9%84%D8%B3%D9%86%D8%A9_2019).pdf
https://www.proquest.com/dissertations-theses/competencies-instructional-designers-view/docview/1873489041/se-2
https://www.proquest.com/dissertations-theses/competencies-instructional-designers-view/docview/1873489041/se-2
https://www.proquest.com/dissertations-theses/competencies-instructional-designers-view/docview/1873489041/se-2
https://doi.org/10.1002/piq.21257

Gslaadldl sfoelall e panaall igal) L)

Koszalka, T. A., Russ-Eft, D. F., & Reiser, R. (2013). Instructional
designer competencies: The standards. 1AP.

Martin, F. & Ritzhaupt, A. D. (2020). Standards and competencies for
instructional design and technology professionals. In J. K. McDonald
& R. E. West (Eds.), Design for Learning (pp. 233-242). EdTech
Books. https://edtechbooks.org/id/standards and competencies

Nall, L. (2019). Instructional designers as project managers: A
Phenomenology (Order No. 13805600) [Doctoral dissertation,
Nova Southeastern University]. ProQuest Dissertations & Theses
Global. (2188758536). https://www.proguest.com/dissertations-
theses/instructional-designers-as-project-
managers/docview/2188758536/se-2

North, C., Shortt, M., Bowman, M.A., Akinkuolie, B. (2021). How
instructional design is operationalized in various industries for job-
seeking learning designers: Engaging the talent development
capability model. TechTrends 65, 713-730.

OLC. (2023a). Quality framework narrative, the 5 pillars. Retrieved
April 29, 2023, from
https://onlinelearningconsortium.org/learn/quality-framework-
narrative-5-pillars/

OLC. (2023b). Vision and mission. Retrieved April 29, 2023, from
https//onlinelearningconsortium.org/about/mission-vision/

Reiser, R. A., & Dempsey, J. V. (Eds.). (2018). Trends and issues in
instructional design and technology (4" ed.). NewYork. Pearson.

Ritzhaupt, A. D., Martin, F., Pastore, R., & Kang, Y. (2018). Development
and validation of the educational technologist competencies survey
(ETCS): knowledge, skills, and abilities. Journal of Computing in
Higher Education, 30(1), 3-33. https//doi.org/10.1007/s12528-017-
9163-z

Rothwell, W., Benscoter, B., King, M., & King, S. (2016). Mastering the
instructional design process: A systematic approach (5th ed.). New
Jersey. Wiley.

Schubert, D. A. (2019). An instructional designer competency
framework for complex learing designs (Order No. 22620414)
[Doctoral dissertation, Nova Southeastern University]l. ProQuest
Dissertations & Theses Global. (2296357309).
https:/Aww. proguest.comv/dissertations- theses/instructional-designer-
competency-framework/docview/2296357309/se-2

179


https://edtechbooks.org/id/standards_and_competencies
https://www.proquest.com/dissertations-theses/instructional-designers-as-project-managers/docview/2188758536/se-2
https://www.proquest.com/dissertations-theses/instructional-designers-as-project-managers/docview/2188758536/se-2
https://www.proquest.com/dissertations-theses/instructional-designers-as-project-managers/docview/2188758536/se-2
https://onlinelearningconsortium.org/learn/quality-framework-narrative-5-pillars/
https://onlinelearningconsortium.org/learn/quality-framework-narrative-5-pillars/
https://onlinelearningconsortium.org/about/mission-vision/
https://doi.org/10.1007/s12528-017-9163-z
https://doi.org/10.1007/s12528-017-9163-z
https://www.proquest.com/dissertations-theses/instructional-designer-competency-framework/docview/2296357309/se-2
https://www.proquest.com/dissertations-theses/instructional-designer-competency-framework/docview/2296357309/se-2

2025 «(2)&;14%]}{)(\ el ¢ pilall alaal) c%ﬁa‘)‘\]\h’_}g)ﬂ\u@\ @ﬁjﬂ\e}lﬂ@aﬂ\w\

UPCEA. (2023a). About UPCEA. Retrieved April 29, 2023, from
https://up cea.edu/about/

UPCEA. (2023b). Resources. Retrieved April 29, 2023, from
https://upcea.edu/resources/

Valiathan, P. (2022). Beginner’s guide to instructional design: Identify
and examine learming needs, knowledge delivery methods, and
approaches to design learning material. BPB Publications.

Wang, X., Chen, Y., Ritzhaupt, A. D., & Martin, F. (2021). Examining
competencies for the instructional design professional: An exploratory
job announcement analysis. International Journal of Training and
Development, 25(2), 95-123. DOI:10.1111/ijtd.12209

180


https://upcea.edu/about/
https://upcea.edu/resources/

