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Job competencies of the general managers of the
faculties of Zagazig University in light of the type of

college .
Sabreen Elsayed Ramadan Mohamed
Abstract :

The research tried to identify the functional competencies
necessary for the general managers of the faculties at Zagazig
University and the research used the descriptive approach as the
most appropriate approach to describe the theoretical framework by
presenting the theoretical foundations related to the functional
competencies of the general managers of the faculties at the
university, and accordingly deals with the concept of competencies
and their importance, the characteristics of functional
competencies, the areas of functional competencies and their
dimensions, monitoring the reality of selecting the general
managers of the faculties of Zagazig University and their selection
methods, and programs for the development of general managers of
the university's faculties professionally, and a survey The opinion
of experts on the functional competencies of the general managers
of the faculties of Zagazig University took into account in their
selection some basic considerations, occupying university
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administrative  leadership  positions, and participating in
development activities related to administrative leaders. The
research reached the development of a proposed conception that
started from the interest in activating the process of selecting
administrative leaders as they are the real assets of the university,
and the development of requirements for filling leadership
positions from competencies to competencies, while the local
premises are represented in the successive amendments that have
occurred to the law organizing universities on filling .

Key Words : Job competence , general managers of faculties , type
of faculties of Zagazig University .
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(v) Haitham Al Shibly : “Human Resources Information Systems success Assessment: An integrative

model” , Australian Journal of Basic and Applied Sciences, Al Balga Applied University, Department of

business administration, As _ salt , Jordan, 2011, Vol. 5, No. 5, P. 158 .

(3) Maha Mohamed Elbanawey : “Proactive Personality, Job Antonomy and Career Is Competencies as

Antecedents of job Crafting Among Academicians In Zagazig University “ ,Scientific Journal of Business

Research , Commerce College, al-manoufia University , 2018 , Vol. 3, No.5, P. 56.
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