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Abstract 
The aim of the research is to identify the reality of quality 

in technical education schools in Damietta Governorate in the 

light of the knowledge-based economy, to present the conceptual 

contexts of the knowledge-based economy, to present the 

requirements for achieving quality in the light of the knowledge-

based economy, (&) to identify opportunities, threats, strengths, 

and weaknesses in technical education schools. To achieve the 

objectives of the research, the descriptive analytical method was 

used The study concluded that the current reality of Egyptian 

technical education shows that it suffers from many problems and 

the low level of quality of education and its outputs, that 

technical education suffers from a clear deficiency in its 

relationship with many other systems, including its relationship 

with the labor market and productive institutions, which is almost 

non-existent, either due to the low skill of graduates or the lack of 

Major development projects, the technical equipment of 

infrastructure and laboratories in the current technical schools do 

not rise to the level of investment desired for the Egyptian 

society, the existence of a gap between graduates of technical 

education and sufficient skills for the labor market, that the 

knowledge-based economy is the economy that depends on the 

investment of intellectual capital to support, encourage and 

acquire and the production, sharing and application of 

knowledge. 

 Keywords: (quality - technical education - knowledge-based 

economy). 
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 لا نعم العبارات م

 نسبة تكرار نسبة تكرار

ترى أن هناك نشر لثقافة الاقتصاد القائم على هل   4
 المعرفة فً مؤسسات التعلٌم الفنً؟

4 4464% 44 3464% 

 %44644 44 %4363 4 هل تحقق المؤسسة معاٌٌر الجودة؟ 4

هل تقوم المؤسسة بتوفٌر الموارد المادٌة لتحقٌق  4
 معاٌٌر الجودة؟

4 4463% 44 44644% 

البشرٌة لتحقٌق هل تقوم المؤسسة بتوفٌر الموارد  1
 معاٌٌر الجودة؟

4 4464% 44 3464% 

 %1161 3 %4464 41 هل تفعل المؤسسة التكنولوجٌا فً أداءاتها؟ 4

 %3464 44 %4464 4 هل ٌشارك المجتمع المحلى فً حل معوقات الجودة؟ 4
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الدوارة لتوفير مواقع الإجازة 

وفراغات بالمؤسسة لفك الكثافة 
بها  والأجازة الدوارة تتيح يوم 
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