
                                          

 

 

                                                                                         عملية تدريب أساتذة التربية بمختلف أطوارهم: 

الاستراتيجيات –الأسس  –الأهمية

The process of training the teachers in all their stages:                                       

importance - the foundations - strategies  

Smail RABHI 
1
                      Imane AZZI

*2
  

 

1 
Biskra University, Algeria

 

Abstract 

     The process of training and forming teachers is one of the important issues that arise in the 

educational arena in view of developments in all levels and needs that appear during the exercise of 

their tasks. Training is one of the most important avenues for professional growth and access to more 

cultural and behavioral experiences thus increasing the productivity of education. This article 

discusses the concept of training and its importance and the foundations and strategies on which it is 

based. 
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